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Abstract— The objective of this lawful limitations study : 

about official teachers personnel administration , is to 

explore concepts, principles of law theory and more related 

researches.  To find out  the structural problems of official 

teachers personnel and educational  commissionaires’ 

management; to compare with other countries.  After that 

,to discover the proper way to adjust the principles of law of 

personnel administration to apply suitably to Thai 

educational society.  

Research’s result has shown that committees’ consideration 

role has caused  the problem of teachers development 

administration in local areas, teachers transferring or 

teachers nomination and add more their salaries. The 

committees have authority to permit these cases. 

Keywords:  create a system by virtue , legal person 

administration 

I. INTRODUCTION 

Due to the intentions of Act regulation, teachers and 

education personnel 2547 (2004) With the aim to support 

the process of administration of teachers and education 

ersonnel, tangible results-based governance. However, in 

the part of the Administration does not yet have an 

appropriate and does not correspond to the current 

situation in many respects and result in personal 

management of teachers and education personnel are not 

effective. The criteria to move teachers qualifications in a 

manner which is currently focused on developing more 

empirical works document. , As a result, teachers have to 

waste time on the document until no time devoted to 

teaching as it should and, moreover, when the 

qualifications, then it is not equivalent to a higher 

position. 

My two cents because of consideration depends on the 

judgments of the specific people. Only people in each 

district, which lack the standards differently. Lack of 

moral systems, lack of good governance (Good 

Governance) allows teachers and education personnel 

have not received justice. As well as rules that apply in 

determining unclear, such as appointing migration. The 

appraisal and disciplinary actions. The section element 

structure, Faculty of administration, a lack of checks and 

the lack of organization. 

Verify the acquisition of individual elements in each 

category. Results from this research and honorably, so 

expect that to lead to fix the law enforcement about the 

personal management of teachers and education 

personnel to fit in the society, Thailand and more 

productive. By 1914, the master of laws or legal 

measures, Thailand and foreign countries come to study, 

analyze, compare, and see the green spaces of the laws 

that apply in the current. This is an important tool in the 

development of the law, or the law, have a universal 

standard editing so much.  

II. RESEARCH OBJECTIVES 

1) to study the theory of the law relating to personnel 

management of teachers and education personnel. And 

related research. 

2) to study issues related to the personnel management of 

teachers and educational personnel. 

3) the relationship between the administration of 

Teachers and Educational Personnel of Thailand and 

abroad. 

4) to propose ways to resolve the enforcement of laws 

relating to the administration of civil servants, teachers 

and staff work. study To be appropriate to the society 

even more to Thailand. 

III. SCOPE OF STUDY 

In this research, Researchers define the scope and content 

of the samples as follows: 1) the scope and content. To 

study the theory of the law relating to the personnel 

management of teachers and education 

personnel. Related research Domestic and foreign As 

well as problems related to the personnel management of 

teachers and education personnel. Compare the laws of 

Thailand and abroad. The approach to the problem of 

enforcing the law on the administration of teachers and 

educational personnel have the right to social Thailand 

Next 2) extent of the population, and the sample consists 

of five main groups that group. one example is a group of 
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government agencies. State officials The second group is 

the group of teachers and educational personnel group is 

the third group of scholars among the four samples from a 

group of five lawyers. 

IV. EXPECTED OUTCOMES 

1) know the concepts, theories, principles of law related 

to the management of teachers and educational personnel 

And related research results. 

2) know the problems associated with the structure of 

teachers and personnel management in Education 

3) know the results of the comparison of the management 

of teachers and educational personnel of Thai and 

foreign. 

4) recommendations to solve problems of law 

enforcement on the administration of teachers and 

education personnel. That are appropriate to the Thai 

society even more. 

V. RESEARCH  METHODOLOGY 

A study on the concept of theoretical research and 

legislation related to personal management structure, it 

can be seen that there are still several problems. In 

particular, the problem of structure in the Central 

Committee (1914). that has the problem is political, 

because the Chief Executive comes from the 

Minister. The changes follow the change of Government 

Ministers make policy changes which can resolve the 

problem by solving China's legal provisions in section 

7. Properties of regulatory act teachers and educational 

personnel at 2547 (2004) amended by Chairman Jul Fri 

coming from external experts and the Minister have a 

duty to control and monitoring policies. 

VI. RESEARCH  FINDINGS 

1) The spirit of the law, regulation, Teachers and 

Educational Personnel 2547 with the aim to support the 

administration of teachers and education personnel to 

achieve tangible results in accordance with good 

governance. But in terms of personnel management of 

teachers and education personnel. Not appropriate and 

not consistent with the current situation in many respects 

because of the lack of measures to monitor the use of 

power. Corruption and balances of power. In. The 

A.K.C.S District, and to determine the source and use of 

the discretion of the tribunal or A.K.C.S. Such 

districts. Almost every district across the country, which 

is evident from the case to the administrative court ruling 

in the lawsuit are many. Whether the issue of revocation 

of administrative issues to postpone college. Issues to 

consider feat The migration to appoint teachers and 

education personnel. This is why the study of the causes 

of the problems and solutions of the problems mentioned 

above. 

2) The study of theory, research, and legislation related to 

the personnel management. As you can see, there are 

several problems. In particular, the structural problems in 

the Commission.. K.C.S. the central problem of political 

neutrality as a president of the ministers. According to the 

minister, the government made changes to the policy, 

which can solve the problem by Chinese law, the 

provisions of Section 7. Of May. The. The. Teacher Civil 

Service and Educational Personnel. 2547, as 

amended. The President From external experts And 

Minister responsible for the control and policy 

control. Supervise and monitor one another  

3) Legislative measures concerning the administration of 

the Teachers and Educational Personnel of Thailand and 

abroad. The comparative analysis showed that New 

Zealand has been recognized. Successful personnel 

management educational system. The centralization of 

administrative decentralization full. There are now only 

two levels of administration and education. 

Measures of Personnel Administration of Thailand. The 

Board of Personnel Management of Teachers and 

Educational Personnel Board called. Of teachers and 

education personnel. Abbreviated as "K.C.S.". Is 

responsible for the supervision, monitoring and 

evaluation of personnel management of teachers and 

education personnel to maintain standards of fairness and 

human resource management. And decentralized to sub 

Teachers and educational personnel, district abbreviated 

as A.K.C.S. The district will see that New Zealand 

decentralization to the academy and the public 

directly. The local government has no authority to 

education whatsoever. 

The administration of New Zealand will act in 

conjunction with the audit and counterbalance the United 

States is another country where decentralization. State 

and school district Authority in personnel management 

by legal measures No Child left behind Act requires the 

state to do an annual plan. The objective must be 

assessed. And assessed the concrete. A set of educational 

personnel. To acquire and develop teachers and 

educational personnel in the annual plan. There are 

standard criteria for issuing licenses at schools to hire 

teachers and staff in several professional categories. The 

law requires that the employment  contract and set a 

minimum standard criteria that. Teachers and staff have 

qualified much. Professional help is showing 

appropriate. Each state will determine who is responsible 

and how to proceed in this matter as well.  

The Japanese legal measures regarding personnel 

management. The Japanese Ministry of Education, 

decentralized personnel management. Both the 

professional license of teacher recruitment, selection and 

appointment of professional development. And to leave 

the job to the Education Commission of Thailand 

(Prefectural Board of Education), an organization of local 

government. By all teachers as civil servants under the 

local government revenues and higher paid civil servants 

in general.  

Compare legislative measures concerning the 

administration of Thailand that person. It is seen that the 

board of administration of the Teachers and Educational 

Personnel of Thailand, whether it is K.C.S. or A.K.C.S. 



International Journal of Research and Development - A Management Review (IJRDMR) 

_______________________________________________________________________________________________ 

_______________________________________________________________________________________________ 

ISSN (Print): 2319–5479, Volume-6, Issue–3, 2017 

8 

Prof. district. No independence of Japan and Korea. The 

President g. Fri. From the Minister. A power both 

directly and indirectly to political interference in the 

K.C.S. or A.K.C.S. has. 

VII.  RESEARCH DISCUSSION 

The research, the researcher can conclude. Discuss the 

result and suggestion. Conclusion louder. 

Measures of teacher development and educational 

personnel especially developed to postpone the 

accreditation of teachers is in the focus on the document 

more empirical work Result the teachers have to waste 

time in the document. No time devoted to teaching, as it 

should be. And even when postpone so the work 

efficiency is not equivalent to the position higher. The 

inquiry study group, all agree that There must be revised 

criteria for postpone of teachers and educational 

personnel at present. As to the focus on empirical work or 

decentralization to the education quality evaluation of 

teachers like New Zealand. (Pinsuda Sirirungsri ,2540) 

comply with the measures concerning the management of 

America, Finnish, Korea and Australia, which has the 

school board (Board. Of Education) strength from 

external experts who teacher. (the office of the Education 

Council,2549) on the part of the use of power. Due 

consideration based on the discretion of the group. Only 

one in each area, which varies the lack of standards, lack 

of collateral. 

The main merit of good governance (Good Governance), 

making teachers and education personnel have been 

appointed justice, such as migration. The feat and 

disciplinary proceedings of the inquiry, the sample 

population agreed upon that. The Board of Trustees must 

have moral system (MSPC), an independent qualified 

person from outside. Monitor system integrity and the 

use of discretion. And corruption of A.K.C.S. districts.  

Corresponding to May. The. The. Civil BC. 2551 is set to 

be the moral guardian (MSPC), coupled with the Civil 

Service Commission (CSC) of the same law (office KP., 

2554). 
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