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Abstract—Various programs were introduced by the 

Malaysian government to increase the participation 

level of students of higher learning institutions in 

entrepreneurship field. In line with the governments' 

initiative, more studies should be conducted. 

Therefore, this study intends to measure the 

correlation between entrepreneurial attitude, 

entrepreneurial interest and entrepreneurial traits 

toward entrepreneurship career selection among the 

students enrolled in all courses of 360 Polytechnic 

Sabah Diploma level students, ranging from first to 

fifth semesters through simple random sampling 

technique. This research applies the quantitative 

survey method, using online questionnaire 

comprising 70 items, applying the five point Likert 

scale, developed by kajiselidik.net web. Data were 

analyzed using SPSS 22.0 version, which applied the 

descriptive statistics and inference statistics, with 

significance level of p < 0.05. Result shows that there 

were no significant differences for entrepreneurial 

tendencies and entrepreneurship career selection 

based on gender. Meanwhile, result also shows 

significant correlation on a moderate level r value 

range of 0.30 to 0.38 with value of p < 0.05. However, 

particular traits such as preference for moderate risk 

with values (r=0.23, p<0.05) and looking for 

opportunity with values (r=0.24, p<0.05) were at a low 

level which can be ignored.  

Key words— Entrepreneurial attitude, 

Entrepreneurial interest, Entrepreneurial traits, 

entrepreneurship career selection 

I. INTRODUCTION 

Malaysia is on a fast track, aspiring to be a developed and 

inclusive nation with high income status and innovation 

driven. To achieve this, various structural and holistic 

programs were introduced by the government which will 

produce entrepreneurs as well as to encourage more to 

participate in this field. One of the governments‟ 

initiative is the introduction of the Entrepreneurship 

Development Policy for Higher Learning Institution, on 

the 13th of April 2010, with the objective of increasing 

participation among graduates in entrepreneurship career 

field. To ensure its‟ success, the Higher Education 

Ministry has outlined the Entrepreneurship Strategic Plan 

for Higher Learning Institution (2013-2015), which are 

comprehensive and pragmatic [1], followed by the 

Entrepreneurship Action Plan for Higher Learning 

Institution (2016-2020) with the objective of creating a 

conducive and sustainable entrepreneurship ecosystem. 

All efforts are meant to create an “Entrepreneurial 

Nation” in the near future [2]. 

The Higher Education Ministry has responded positively 

to the governments‟ initiatives by launching the (MPEC), 

also known as the Malaysian Polytechnic 

Entrepreneurship Centre, a move to empower 

entrepreneurship field among Polytechnic students. 

Questions may arise, such as; how effective the programs 

would increase the Polytechnic graduates‟ participation 

in this field? What drives them to get involved in the 

entrepreneurship career field? and; is entrepreneurship 

career a career of choice among them?  

A 2015 report on tracking graduates indicated that the 

Diploma Polytechnic students tops the rank of graduates 

involved in entrepreneurship field after six months 

completing their studies, with a rate of 98.8 percent. 

However, Kota Kinabalu Sabah Polytechnic ranks the 

lowest among 33 other Polytechnics throughout 

Malaysia, with a rate of 43.06 percent, ranks third in 

unemployed graduates with 29.75 percent and only 70.3 

percent of marketable graduates. This report also 

indicates higher percentage of male graduates whom are 

self employed compared to female graduates across all 

higher learning institutes. This trend is similar to 

Polytechnic graduates; with 62.7 male graduates to 37.3 

percent female graduates are self employed [3]. In 

contrast with the [4] report, which indicated two aspects; 

that the level of participation among women in the 

entrepreneurship field is more or even higher than male 

and; less than 40 percent of Malaysians, age ranges of 

25-34 and 35-44 believed that the entrepreneurship field 

is another field of career. Therefore, the objective of this 

study is: to identify the differences of entrepreneurial 

tendencies and entrepreneurship career selection based 

on gender; to measure the entrepreneurial tendencies and 

entrepreneurship career selection and; to identify the 

affects of entrepreneurial tendencies on entrepreneurship 

career selection. Possible questions will be answered in 

this study, which will provide assistance to relevant 

parties to understand the effectiveness of previously 

implemented programs before drafting more effective 

programs in the near future.  
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II. LITERATURE REVIEW AND 

HYPOTHESIS 

Entrepreneurial tendencies 

Entrepreneurial tendencies are defined as an internal 

motivational factor which drives a person to do 

something to fulfill their interest in entrepreneurship 

career [5-6]. It also relates to the attitude of an individual. 

An individual with entrepreneurial tendencies requires 

attitudes of an entrepreneur. It is a norm to believe that an 

individual with strong tendency to accomplish a task will 

most definitely produce a positive outcome, as desired 

[6-8]. Alternatively, an individual‟s tendency towards 

something may drive their desire to obtain it. [9] In his 

studies on reasons UTM graduates and alumni chose to 

be involved in entrepreneurship career, agreed that the 

attitude factor is one of the most important factor in 

determining their choice of career, which is in the 

entrepreneurship field, while the individual‟s background 

factor is deemed the least influential factor for them to 

choose entrepreneurship career. [10] In his research on 55 

final year business in agriculture diploma students of 

MARA Professional College indicated that attitude, 

motivational factors, and study courses influences their 

career selection in the entrepreneurship field.  

[11] had conducted his research on 32 final semester 

students of Jasin Community College to study on interest, 

encouragement factor and cultivation of entrepreneurship 

culture among students. Finding shows that all students 

exhibit high tendencies towards entrepreneurship and are 

interested to start business if given the opportunity and 

resource they required. This is in contrast with the 

findings of [12] towards 334 students of first semester 

accounting course from Kupang State, Indonesia. By 

using simple random sampling with α=0.05, it was 

concluded that interest, attitude and motivation do not 

possess significant influence towards career selection in 

the entrepreneurship field. 

The entrepreneurial tendency also refers to the 

personality traits which differs entrepreneurs from non 

entrepreneurs. Personality trait plays an important role in 

moulding an entrepreneur, creation of new business and 

success of an entrepreneur [13-15]. The entrepreneur 

traits are such as initiative, looking for opportunities, 

perseverance, information seeker, placing emphasis on 

high quality work, highly committed to work agreement, 

having systematic planning, being able to solve problems 

creatively, possessing high self confidence, being firm, 

being able to convince others using influencing 

strategies, and emphasizing high quality work which 

focuses on efficiency [16-17]. Meanwhile, [18] research 

findings on SME (Small Medium Enterprise) coconut 

husk Entrepreneurs in Sri Lanka shows that a few traits of 

entrepreneurs were exhibited among them such as 

business network, risk taking behavior, freedom in 

decision making. These traits are common among SME 

innovative entrepreneurs. However, this is not stated in a 

research by [17]. Based on findings of research from [17], 

[18], it can be summarized that 11 entrepreneurial traits 

which will be tested upon Sabah Polytechnic students 

comprises the following: (1) creative and innovative; (2) 

looking for opportunity; (3) perseverance; (4) 

self-confidence; (5) initiative; (6) the ability to convince 

other people; (7) preference for moderate risks; (8) 

information seeker; (9) problem solver; (10) 

high-motivated and (11) internal locus of control. 

Entrepreneurship career selection 

Entrepreneurship career has emerged as the most 

important career and is a career of choice for most people. 

It has become a subject of research worldwide since its‟ 

ability to innovate jobs and help spur a nation‟s economic 

growth [19-21]. [22] has come up with a daring argument 

which states that the importance of entrepreneurship 

towards humanity is cannot be disregarded anymore 

since it has become a major factor in the economic and 

personal development as well as for social 

transformation. However, Malaysian graduates are not 

into careers related to entrepreneurship, putting it into 

second or last option [7], [20]. This scenario is common, 

mainly contributed by fear of getting involved in 

entrepreneurship careers and perceived 

by many as a „virus‟. Graduates of developed nations 

regard entrepreneurship as a career choicesuch as the 

United States (80%) and Japan (70%), in comparison 

with local graduates who were after salaried jobs"[23]. 

[24], supported this claim through their research, 

indicating the career selection in the future is at a 

moderate level. Findings on previous research show that 

only a few individuals possess tendencies to choose 

careers from the entrepreneurship field [7], [25]. 

Ajzen Theory of Planned Behavior 

This theory emphasizes the desires which create directed 

behaviour. It also explains and predicts how the cultural 

and social environment impacts human behaviour [26]. 

[27] is a tendency, an attempt to implement a planned 

behaviour into reality. The tendency aspect is a 

motivational factor, which influences the behaviour.  It 

shows how an individual is prepared to make attempts 

based on their effort in materializing a particular 

behaviour. It also explains and predicts how the cultural 

and social environment impacts human behaviour. This 

theory is applied in the research because behaviour can 

direct a person‟s prediction on a particular matter. In 

short, an individual‟s personality can influence their 

career selection. 

Based on previous research and framework theory of 

diagram 1, this research predicts: 

Hypothesis 1 (H1): There is a significant difference of 

mean for entrepreneurial tendencies and entrepreneurship 

career selection among Sabah Polytechnic students based 

on gender. 

Hypothesis 2 (H2): There is a significant correlation 

between entrepreneurial tendencies towards 

entrepreneurship career selection among Sabah 

Polytechnic students. 
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Hypothesis 3 (H3): Entrepreneurial tendencies have 

significant influence, coherently, towards 

entrepreneurship career selection among Sabah 

Polytechnic students.  

III. METHODOLOGY 

Research Design 

Findings of a research is determined by its‟ methodology 

while a research design is determined by the purpose of 

research [28]. This research applies a quantitative survey 

approach through online questionnaire. This is in line 

with the purpose of this research paper, which is to profile 

the entrepreneurship tendencies, which will lead to 

entrepreneurship career selection.  

Population and Sampling  

According to [29], sampling method is a process of 

selecting particular subjects from a population to be 

grouped as research respondents. The target group in this 

research is the Diploma level students of Kota Kinabalu, 

Sabah Polytechnic Institution. 4454 students had enrolled 

by October 2016 [30]. The reason samples were taken 

only of Diploma students because this institution only 

offers certificate up to Diploma qualification. Since there 

was no data obtained on total population based on gender, 

therefore, simple random sampling is applied in this 

research to ensure equal opportunity for students to be 

picked as research sample [31]. 

The suggested sample size is 354 people based on the 

significant level and sampling error [32]. However, the 

total number of respondents who managed to answer the 

online questionnaire exceeds the total number of 

suggested sample size,  which is 419 respondents, after 

two weeks. A number of 12 online questionnaires were 

incomplete and 47 respondents were sixth semester  

students. Therefore, the actual total number of 

respondents is 360. Oversampling for a population less 

than 10,000 must not exceed five percent of the supposed 

actual sample size [33] hence the sample size in this 

research is acceptable since oversampling was only by 

two percent.   

Instrument 

This research applies the quantitative survey approach 

through online questionnaire comprising 70 items, 

applying the five point Likert scale, developed by 

kajiselidik.net web. Questions posed were of only 

positive statements. The instrument is divided into three 

sections; Section A of the questionnaire consisted of the 

demography of the respondent, such as gender and 

ethnicity which each of them applied nominal scale.  

While Section B measured the variables used in this study 

whereby each variable was measured using previously 

developed instrument as follows: entrepreneurial 

attitude-11 items were adopted from [34]; entrepreneurial 

interest-10 items, developed by [35] while 

entrepreneurial traits-44items consist of 11 

entrepreneurial traits whereby, each one entrepreneurial 

traits have four items, adopted and modified by [25], 

[36].  

Those measured traits are such as: creative and 

innovative, looking for opportunity, perseverance, 

self-confidence, initiative, the ability to convince others, 

preference for moderate risks, information seeker, able to 

solve problem, highly motivated and internal locus of 

control. Meanwhile, the objective of section C is to 

measure the level of entrepreneurship career selection by 

research respondents, through a series of five questions. 

This item has been adopted and modified from the items 

developed by [37]. 

Pilot study 

The validity and reliability are major characteristics in 

predetermining the suitability and usability of a research 

instrument since high validity depicts the findings as 

facts, which enables data to be justified, hence accepted 

as reliable and valid [38-40]. With regards to this, a 

language expert at the Keningau Institute of Teachers‟ 

Education and an expert in quantitative field at Universiti 

Kebangsaan Malaysia were consulted to determine the 

validity of the research item tested according to the 

suitability of the place as well as the sample. 

A pilot study has been carried out on 30 random Sabah 

Polytechnic students of the sixth semesters from five 

departments, using the 

http://www.kajiselidik.net/14485). Respondents were 
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required to fill in online questionnaires within two days. 

The result indicates that the Cronbach‟s Alpha for the 70 

items is between the ranges of 0.91 to 0.97, showing the 

consistency reliability of the measure used in this study 

are considerably high. Normally, the alpha index value of 

0.7 and beyond is regarded good for number of items of 

10 and beyond, while an alpha value of 0.5 is suitable for 

items numbering less than ten [39], [41]. 

 

Table 1   Summary of Cronbach‟s Alpha Result 

Item construct Number of items Overall Cronbach 

Alpha values 

Index of Classification 

Reliability 

Entrepreneurial attitude 10 0.953 Very high 

Entrepreneurial interest 11 0.975 Very high 

Entrepreneurial traits    

Creative and innovative 4 0.955 Very high 

Looking for opportunity 4 0.943 Very high 

Perseverance 4 0.967 Very high 

Self-confidence 4 0.907 Very high 

Initiative 4 0.949 Very high 

The ability to convince 

other 
4 0.911 Very high 

Preference for moderate risk 4 0.911 Very high 

Information seeker 4 0.951 Very high 

Problem solver 4 0.965 Very high 

High-motivated 4 0.951 Very high 

Internal locus of control 4 0.945 Very high 

Entrepreneurship career 

selection 
5 0.949 Very high 

 

Research Procedure 

Before embarking on this research, permission to conduct 

research and to obtain data from Sabah Polytechnic was 

obtained from the Managing Director of the Malaysian 

Polytechnic Department. After permission was granted, 

the head of research and innovation for the Kota Kinabalu 

Sabah Polytechnic institute was contacted via the phone. 

The call was made to inform the purpose of research as 

well as the number of respondents required for the pilot 

study and the actual research. For the respondents who 

were contacted via Facebook, self introduction was made 

followed by the reason the respondents were contacted, 

the purpose of the research and the duration of time given 

to fill up the online questionnaire. Only after obtaining 

agreement from the students to participate as 

respondents, the url address of the online questionnaire 

were sent to them via Facebook. For the respondents who 

were contacted via WhatsApp, two former students of 

researcher aided the work of meeting these respondents at 

their hostels. Through them, instructions on the purpose 

of the research, method to answer the instruments and the 

duration of time to answer the research instrument, were 

briefed to the respondents. Then, the url address of the 

online questionnaire were mailed to them via WhatsApp, 

attached with instruction steps on how to fill the 

instruments. A duration time of two weeks was extended, 

for them to complete the online questionnaire since there 

are students who went back for the holidays who could be 

deprived of the internet access.  

There were three phases undergone by the researcher 

during the process of data gathering which are: seeking 

data, monitoring or administering data, and transferring 

data. At the first phase, the url address for the online 

questionnaire was send out via email, WhatsApp 

application and Facebook online social sites. [42] has 

stated that a researcher is able to reach out their 

respondents, regardless of their locations, via email or 

online social sites such as Facebook. Next is the 

monitoring phase. This was carried out on to the online 

questionnaire account, hosted by kajiselidik.net web 

whereby the demographic profiles of the respondents 

were analyzed from time to time. It eases the researcher 

to monitor the total number of respondents. 

Subsequently, is the process of transferring the data from 

the site to the SPSS software, meant for further analysis. 

The data in this research were analyzed using descriptive 

statistics and inference, using the version 22.0 of the 

Statistical Package for the Social Science (SPSS). 

Descriptive statistic was utilized to measure the opinion 

and responses made by respondents with regards to the 

entrepreneurial tendencies and entrepreneurship career 

selection. This was carried out by applying the mean and 

t-test. The correlation of inference statistics was observed 

through the Pearson (r) value to measure the significant 

correlation between the entrepreneurial tendencies and 

entrepreneurship career selection of Sabah Polytechnic 

students based on the significance level of p < 0.05. 

The entrepreneurial tendencies were measured by using 

the following interpretation: low (mean 1.00 to 2.00), 

moderate (mean 2.01 to 3.00), high (mean 3.01 to 4.00) 

and very high (mean 4.01 to 5.00). Inference statistic 

correlation was observed through the Pearson (r) value to 
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measure the significant correlation between the 

entrepreneurial tendencies and entrepreneurship career 

selection of Sabah Polytechnic students based on the 

significance level of p < 0.05. [43] stated that the value of 

the Pearson (r) correlation coefficient is from the value 

+1 to -1. The strength of the relationship interpretation 

was made based on the adaptation and modification from 

[44] such as the following: low or can be ignored (r= 

0.00-l 0.25), moderate (r= 0.26-0.50), high (r = 

0.51-0.75) and very high (r = 0.76-1.00). While multiple 

linear regression analytical statistics was applied to 

measure the influence each variable of entrepreneurial 

tendencies has towards entrepreneurship career selection. 

 

 

 

 

IV. RESULTS AND DISCUSSION 

The research report on the findings is divided into four 

sections: (1) Respondents profile, (2) Independent t-test, 

(3) Pearson correlation and (4) Multiple linear regression. 

Respondents Profile 

Table 2 shows the demographic distribution of the 

research respondents. Four items were applied: gender, 

course, semesters and ethnicity. A total number of 360 

respondents were made up of 180 (50.0%) male and 180 

(50.0%) female. Based on types of course, 177 or 

(49.2%) commerce students top the numbers of 

respondents. Most respondents were third semester‟s 

students, with a count of 127 or (35.3%). No respondents 

taken from sixth semesters as some of them were taken as 

respondents for the pilot study. Other Sabah indigenous 

people made up the largest number of ethnic group to be 

respondents, in a total of 161 (44.7%). 

Table 2 Respondents Demographic Distribution 

Demography  Frequency Percentage 

Gender Female 180 50 

 Male 180 50 

Course Civil Engineering 85 23.6 

 Electrical Engineering  32 8.9 

 Mechanical Engineering 38 10.6 

 Tourism and Hospitality 28 7.8 

 commerce  177 49.2 

  Semesters First  semester 15 4.2 

 Second semester 39 10.8 

 Third semester 127 35.3 

 Fourth semester 118 32.8 

 Fifth semester 61 16.9 

   Ethnicity KadazanDusun 43 11.9 

 Bajau 24 6.7 

 Murut 22 6.1 

 Other Sabah indigenous people  161 44.7 

 Malay  85 23.6 

 Chinese 19 5.3 

 Indian 6 1.7 

  360 100% 

Results 

Hypothesis 1 (H1): There is a significant difference of 

mean for entrepreneurial tendencies and career selection 

among Sabah Polytechnic students based on gender. 

In order to test the first hypothesis (H1) of this research, 

the researcher has carried out descriptive analysis by 

applying the independent t-test. Based on table 3, there 

was no significant difference between male and female 

students among Sabah Polytechnic students for 

entrepreneurial attitude (t=0.93, p>0.05), entrepreneurial 

interest (t=-0.96, p>0.05), creative and innovative 

(t=-1.38, p>0.05), self-confidence (t=-1.32, p>0.05), 

initiative (t=-1.49, p>0.05),  The ability to convince other 

(t=-1.75, p>0.05), problem solver (t=-0.86, p>0.05), 

high-motivated (t=-1.46,p>0.05) and entrepreneurship 

career selection(t=1.20, p>0.05). 

However, for the variable of entrepreneurship traits,  data 

shows that the following aspects:  looking for opportunity 

(t=2.33, p<0.05), perseverance (t=3.01, p<0.05), 

preference for moderate risks(t=3.49, p<0.05), 

information seeker(t=3.80, p<0.05), and internal locus of 

control (t=3.35, p<0.05) has significant differences. 

Hypothesis 2 (H2): There is a significant correlation 

between entrepreneurial attitude, entrepreneurial interest 

and entrepreneurial traits towards entrepreneurship 

career selection among Sabah Polytechnic students.  

Table 4 shows there is a significant correlation between 

entrepreneurial attitude, entrepreneurial interest and 

entrepreneurial traits towards entrepreneurship career 

selection with gender driving factor, with significant 

value at 0.00, less than significant value (p<0.05), with a 

moderate r value between 0.30 – 0.38. However, for the 
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aspects such as preference take moderate risks(r=0.23, 

p<0.05) and looking for opportunity (r=0.24, p<0.05), 

both are considered low which can be ignored.  

Hypothesis 3 (H3): Entrepreneurial attitude, 

entrepreneurial interest and entrepreneurial traits have 

significant influence, coherently, towards 

entrepreneurship career selection among Sabah 

Polytechnic students.

 

Table 3 Results of Mean, Standard Deviation and Independent T-test 

Variables Gender Mean SD t Sig. Results Significant 

differences between 

gender 

Entrepreneurial attitude Female 3.82 0.29 0.93 0.353 Reject H1 No 

 Male 3.79 0.31     

Entrepreneurial interest Female 3.74 0.32 -0.96 0.339 Reject H1 No 

 Male 3.77 0.32     

Entrepreneurial traits        

Creative and innovative Female 3.77 0.46 -1.38 0.170 Reject H1 No 

 Male 3.82 0.34     

Looking for opportunity Female 3.73 0.44 -2.33 0.021 Accept H1 Yes 

 Male 3.83 0.38     

Perseverance Female 3.71 0.43 -3.01 0.003 Accept H1 Yes 

 Male 3.83 0.32     

Self-confidence Female 3.75 0.46 -1.32 0.189 Reject H1 No 

 Male 3.81 0.42     

Initiative Female 3.75 0.43 -1.49 0.137 Reject H1 No 

 Male 3.81 0.36     

The ability to convince 

other 

Female 3.73 0.44 -1.75 0.081 Reject H1 No 

 Male 3.81 0.42     

Preference for moderate 

risk 

Female 3.71 0.42 -3.49 0.001 Accept H1 Yes 

 Male 3.86 0.36     

Information seeker Female 3.70 0.44 -3.80 0.000 Accept H1 Yes 

 Male 3.86 0.37     

Problem solver Female 3.78 0.46 -0.86 0.390 Reject H1 No 

 Male 3.82 0.39     

High-motivated Female 3.78 0.41 -1.46 0.144 Reject H1 No 

 Male 3.84 0.40     

Internal locus of control Female 3.69 0.50 -3.35 0.001 Accept H1 Yes 

 Male 3.85 0.41     

Entrepreneurship career 

selection 

Female 3.71 0.48 -1.20 0.229 Reject H1 No 

 Male 3.77 0.40     

Table 4 Summary of Correlation Pearson 

Variables r Sig. Results Level of 

Correlation 

Entrepreneurial attitude 0.33 0.00 Accept H1 Moderate  

Entrepreneurial interest 0.38 0.00 Accept H1 Moderate 

Entrepreneurial traits     

Creative and innovative 0.33 0.00 Accept H1 Moderate 

Looking for opportunity 0.24 0.00 Accept H1 Low 

Perseverance 0.30 0.00 Accept H1 Moderate  

Self-confidence 0.30 0.00 Accept H1 Moderate  

Initiative 0.35 0.00 Accept H1 Moderate  

The ability to convince others 0.32 0.00 Accept H1 Moderate  

Preference  to take moderate risks 0.23 0.00 Accept H1 Low 

   Information seeker 0.31 0.00 Accept H1 Moderate  
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   Problem solver 0.36 0.00 Accept H1 Moderate  

   High-motivated 0.36 0.00 Accept H1 Moderate  

   Internal locus of control 0.42 0.00 Accept H1 Moderate  

 

A multiple linear regression was calculated to predict 

entrepreneurship career selection based on 

entrepreneurial tendencies. Using the enter method, it 

was found that entrepreneurial attitude, entrepreneurial 

interest, and entrepreneurial traits level explain a 

significant mean of entrepreneurship career selection (F 

(13, 346) = 13.443, p < .05 with an R2 of 0.336, R2 

Adjusted 0.311. The analysis shows that entrepreneurial 

attitude 

(Beta=0.055,t(346)=1.025,p>0.05),entrepreneurial 

interest (Beta=0.094, t (346) =1.663, p >0.05) and some 

of entrepreneurial traits such as looking for opportunity 

(Beta=-0.020, t(346)=-0.389,p>0.05), 

perseverance(Beta=0.041,t(346)=0.760,p>0.05), 

self-confidence (Beta=0.044,t(346)=0.812,p>0.05), 

initiative (Beta=0.096,t(346)=1.754,p>0.05), the ability 

to convince other (Beta=0.057, t(346)=1.050, p>0.05), 

preference for moderate risk (Beta=0.-0.016, 

t(346)=-0.323,p>0.05),information seeker (Beta=0.018, 

t(346) =0.331,p>0.05), and problem solver (Beta=0.043, 

t(346)=0.776, p>0.05) did not significantly influence 

entrepreneurship career selection.  

However, creative and innovative (Beta=0.043, 

t(346)=0.776,p<0.05), high-motivated(Beta=0.043, 

t(346)=0.776,p<0.05), and internal locus of 

control(Beta=0.043,t(346)=0.776,p<0.05) did 

significantly influence entrepreneurship career selection. 

The model coefficient table 6 reports the coefficients for 

creative and innovative, high-motivated, and internal 

locus of control, strongly impact entrepreneurship career 

selection since the significant values are less than 0.05. 

Therefore, only these three variables were significant 

predictors of entrepreneurship career selection. 

Discussion 

The findings of this research indicated that there were no 

significant differences based on gender for all of the 

research variables. This is in line with the findings of [45] 

which claimed that there were no significant differences 

for items of entrepreneurial tendencies based on gender 

factor. In other words, the gender factor is unable to 

influence the action of an individual on whether to be 

involved in entrepreneurship field or not. However, there 

were significant differences for entrepreneurial traits 

such as: looking for opportunity, perseverance, 

preference for moderate risks, information seeker and 

internal locus of control. This is probably due to the less 

number of items for each entrepreneurial trait.

  

Table 5 Result of ANOVA 

 Model Sum of Squares df Mean Square F Sig. 

1 Regression 24.049 13 1.850 13.443 0.00 

 Residual 47.612 346 0.138   

 Total 71.661 359    

Table 6 Result of Multiple Linear Regression 

Variables Beta t Sig. Results R
2
 

Entrepreneurial attitude 0.055 1.025 0.306 Reject H3 0.336 

Entrepreneurial interest 0.094 1.663 0.097 Reject H3  

Entrepreneurial traits      

Creative and innovative 0.170 3.552 0.000 Accept H3  

Looking for opportunity -0.020 -0.389 0.697 Reject H3  

Perseverance 0.041 0.760 0.448 Reject H3  

Self-confidence 0.044 0.812 0.417 Reject H3  

Initiative 0.096 1.754 0.080 Reject H3  

The ability to convince other 0.057 1.050 0.294 Reject H3  

Preference for moderate risk -0.016 -0.323 0.747 Reject H3  

Information seeker 0.018 0.331 0.741 Reject H3  

Problem solver 0.043 0.776 0.438 Reject H3  

High-motivated 0.144 2.788 0.006 Accept H3  

Internal locus of control 0.199 3.823 0.000 Accept H3  

Constant -0.180 -0.542 0.588   

Sig.  (p<0.05) Dependent variable: Entrepreneurship Career Selection 

Therefore, items for each entrepreneurial trait need to be 

added to assure more accurate findings. Apart from this, a 

more detailed research is required on entrepreneurial 

traits, focusing on aspects such as looking for opportunity 

and preference for moderate risks since both produced a 

relatively low correlation value, which can be ignored. 

For any further research undertaken, it is suggested that 

other factors may be included as well in researching the 
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entrepreneurship career selection, as urged by [46] in 

their claim that there are other factors that should be 

given consideration in determining career in the 

entrepreneurship field. Examples of such factors are 

social evaluation towards entrepreneurship and personal 

skill evaluation towards entrepreneurship.  

Overall, this research has met its‟ objectives in measuring 

the significant correlation between entrepreneurial 

tendencies and entrepreneurship career selection among 

Kota Kinabalu, Sabah Polytechnic students. It is with 

expectation that, the findings of this research will proof 

beneficial as a source of reference to relevant bodies 

desiring to encourage more indigenous Sabah people to 

get involved in the entrepreneurship field. Hopefully, 

may the Sabah Polytechnic students, across the ethnic 

line would have higher awareness on the importance of 

entrepreneurship field as a choice of career, especially 

with regards to the present global economic uncertainties 

and high unemployment rate.   
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